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RESOLUTION NO. ________ 
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
SUNNYVALE AMENDING RESOLUTION NO. 131-04, THE 
CITY'S SALARY RESOLUTION, BY AMENDING THE PAY 
SCHEDULE FOR CATEGORY B (SEA-REPRESENTED), 
CATEGORY G (UNREPRESENTED CONFIDENTIAL) 
CLASSIFICATIONS 

 
 

WHEREAS, pursuant to the Memorandum of Understanding (MOU) between the City of 
Sunnyvale and the Sunnyvale Employees Association (SEA), effective July 1, 2004 through June 
30, 2008, amendments to City's Salary Resolution are necessary to implement the provisions of 
the MOU;  

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

SUNNYVALE THAT Exhibit 1 to Fiscal Year 2004-05 Salary Resolution, Resolution No. 131-
04, is hereby amended in pertinent part, as follows:  

 
1. Section 3.030 is amended as follows: 
 
3.030.  LEAVE PAYMENT.  All leave time shall be paid at the hourly straight time rate.  

Only one type of paid leave shall be paid at any given time and when paid shall be to the 
exclusion of any other paid time except that in-lieu holiday pay for employees in Categories A, 
B, C, and Public Safety Captains who are so entitled shall continue to be paid for each paid hour 
regardless of leave or work status. 

 
2. Section 3.300  is amended as follows: 
 

 3.300. HOLIDAY LEAVE.  Employees in Categories A, B and C are entitled to 
holiday leave or in-lieu pay as detailed in the applicable MOU.  Employees in Categories B 
(except those in the water pollution control operator classification series), C (except those 
scheduled to work holidays), D/E (except Public Safety Captains), F, G and K who were on pay 
status both before and after each holiday shall be entitled to take leave on each of the following 
holidays and be paid at the straight time rate, except as provided in Section 3.320.  Public Safety 
Captains in Category D/E are assigned to work holidays and shall not receive holiday leave, but 
in lieu thereof shall receive an additional 4.15 hours of pay for each pay period in lieu of 108 
hours of holiday/floating holiday pay in the fiscal year. 
 
   HOLIDAYS 

 
Fourth of July  
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
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Christmas Eve  
Christmas Day 
New Year's Eve 
New Year's Day 
Martin Luther King, Jr. Birthday 
Presidents' Holiday  
Memorial Day  

 
3. Section 3.700 is amended as follows: 

 
 3.700. MEDICAL APPOINTMENT LEAVE.  For employees in Categories A and C, 
medical appointment leave for employee appointments with medical doctors and dentists may be 
authorized after the employee has completed twenty-six (26) consecutive pay periods of service. 
 This leave will not exceed two (2) hours during a standard daily work schedule.  Effective 
January 2, 2005, Category B employees are not eligible for medical appointment leave. 
 

4. Section 3.750 is amended as follows: 
 
 3.750. EMERGENCY FAMILY LEAVE.  For employees in Categories A and C, 
emergency family leave may be authorized in accordance with the provisions of the City's 
Administrative Policy Manual or applicable MOU.  Effective January 2, 2005, Category B 
employees are not eligible for emergency family leave. 
 
 5.      Section 4.030 is amended as follows: 
 
 4.030 EXTRA-TIME (OVERTIME) PAY.  WHEN APPLICABLE.  Extra-time pay 

shall be paid to an employee in Category B as set forth in the applicable MOU. 

 An employee in Category A who has worked more than eight (8) hours in a standard 

work schedule day of eight (8) hours or has worked more than forty (40) hours in a standard 

week of seven (7) days, or an employee in Category C on tour of fire duty has worked more than 

twenty-four (24) hours of fire tour duty shall be entitled to extra-time pay. 

 Employees in Categories C (other than those assigned to a tour of fire duty), H, I, J and L 

shall be entitled to extra-time pay only for hours worked in excess of eighty (80) hours in a 

biweekly pay period as defined in the Administrative Policy Manual.  Employees in Category I 

(Management and Executive) are designated as exempt from the provisions of the Fair Labor 

Standards Act. 

 Employees assigned to a special schedule shall be entitled to extra time only for hours 

worked in excess of forty (40) hours in a work week as defined in the Administrative Policy 

Manual, or as provided in the written special schedule agreement established according to 
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provisions of Section 6.200.  See also Section 6.150 discussing flex time for designated Category 

B employees. 

6. Section 4.200 is amended as follows:  
 
 4.200. HOLIDAY PAY.  CATEGORIES A , B, AND C, AND PUBLIC SAFETY 
CAPTAINS IN CATEGORY D/E.  Employees assigned to Categories A, B (employees in the 
water pollution control operator classification series), and C shall receive pay in accordance with 
the applicable MOU.  Public Safety Captains in Category D/E are assigned to work holidays and 
shall not receive holiday leave, but in lieu thereof shall receive an additional 4.15 hours of pay 
for each pay period in lieu of 108 hours of holiday/floating holiday pay in the year. 
 

7. Section 4.320 is amended as follows:  
 
 4.320. COURT PAY.  Employees in Category B shall be eligible for court pay  as set 
forth in the applicable MOU. 
 

8. Sections 4.710 and 4.720 are added as follows:  
 
4.710.  CLASS A AND B DRIVER’S LICENSE PAY.  CATEGORY B.  Employees in 

Category B shall be eligible for Class A/B Driver’s License pay as set forth in the applicable 
MOU. 

 
4.720.  CLASS A AND B DRIVER’S LICENSE COST REIMBURSEMENT.  

CATEGORY B.  Employees in Category B shall be eligible for reimbursement in accordance 
with the provisions of the applicable MOU. 
   
  

9. Section 5.510(b)(2) is amended as follows:  
 
 (2) Each employee in Categories B and G may direct the City to contribute an 
amount or amounts to his or her employee assistance program insurance, employee and 
dependent vision care insurance, employee and dependent medical insurance, employee and 
dependent dental insurance, optional life insurance or any combination thereof, so long as the 
maximum total amount of such contributions does not exceed Six Hundred Twenty-six Dollars 
and Eight Cents ($626.08) per month ($288.96 per pay period) inclusive of any amount 
contributed by the City under (a)(2) above.   This Section is effective through January 1, 2005, 
and is then superceded as follows: 
 
 (2) Effective January 2, 2005, each employee in Categories B and G may direct the 
City to contribute an amount or amounts to his or her employee and dependent medical insurance 
so long as the maximum total amount of such contribution does not exceed Four Hundred Fifty 
Two Dollars and Fifty Nine Cents ($452.59) per month ($208.89 per pay period) inclusive of any 
amount contributed by the City under (a)(2) above. 
 

10. Section 5.510(c)(2) is amended as follows:  



DHR Res\Salary\2004-05\SEA Salary Amend 4 

 
 (2) To the extent any employee in Categories B and G elects a combination of 
insurance coverages, the cost of which exceeds Six Hundred Twenty-six Dollars and Eight Cents 
($626.08) per month ($288.96 per pay period), the employee shall pay the difference.  Any 
payment required to be made by the employee shall be deemed made first for optional life 
insurance, second for employee and dependent dental insurance, third for employee and 
dependent medical insurance, fourth for employee and dependent vision insurance, and finally 
for employee assistance program   This Section is effective through January 1, 2005, and is then 
superceded follows: 
 
 (2) Effective January 2, 2005, to the extent any employee in Categories B and G 
elects medical insurance coverage, the cost of which exceeds Four Hundred Fifty Two Dollars 
and Fifty Nine Cents ($452.59) per month ($208.89 per pay period), the employee shall pay the 
difference in accordance with the applicable MOU.  See also Section 5.515, “CAFETERIA 
BENEFITS PLAN.” 
 
 11.  Section 5.515  is added to read in full as follows: 
 
 5.515.  CAFETERIA BENEFITS PLAN.  CATEGORIES B AND G.  For Category B and 
G employees, the City will contribute Two Hundred Ninety Seven Dollars and Twenty Cents 
($297.20) per month ($137.17 per pay period) towards a Cafeteria Benefits Plan.  To the extent 
any employee in Categories B and G elects coverages under the Cafeteria Benefits Plan, the cost 
of which exceeds Two Hundred Ninety Seven Dollars and Twenty Cents ($297.20) per month, 
the employee shall pay the difference. 
 

12. Section 5.800 is amended as follows:  
 

 5.800. CERTIFICATION PAY. Category B employees fulfilling certification 
requirements shall be entitled to certification pay as set forth in the applicable MOU.  
 

13. Section 6.150 is added as follows: 
 
6.150. FLEX SCHEDULES.  DESGINATED CATEGORY B EMPLOYEES.  Category 

B employees, designated under the terms of the applicable MOU as exempt under the Fair Labor 
Standards Act, may have their work schedules adjusted, at the discretion of their managers, in 
order to minimize the cost of overtime pay.  Such adjustments shall be made in accordance with 
the provisions of the applicable MOU. 

 
  
Adopted by the City Council of the City of Sunnyvale at a regular meeting held on 

January 11, 2005, by the following vote: 
 
AYES:  
ABSTAIN:  
NOES:  
ABSENT:  
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ATTEST: APPROVED: 
  
  
  
_____________________________ ____________________________ 

City Clerk Mayor 
(SEAL) 


